Front line workers — high job growth but low pay &
new hazards (COVID-19) for less advantaged workers

OCCUPATIONS WITH THE
MOST JOB OPENINGS, 2016 TO 2026

Food Preparation and Fast Food Workers

6,787,000

Retail Salespersons

6,682,000

Cashiers

6,578,000

Waiters and Waitresses
5,046,000
Home Care Workers Total: 4,241,500
2,768,000 1,473,500

B Total Job Openings

B Personal Care Aides

B Home Health Aides and Nursing Assistants

OCCUPATIONS WITH THE
MOST JOB GROWTH, 2016 TO 2026

Total: 1,033,000
Home Care Workers

619,000 414,000

Food Preparation and Fast Food Workers

579,900

Registered Nurses

438,100

Software Developers

Janitors and Cleaners

B Total Job Openings
B Personal Care Aides
B Home Health Aides and Nursing Assistants

B

RACE AND ETHNICITY, 2017

“

e

B White 38%

B Black or African American 28%

I Hispanic or Latino 23%
(Any Race)

B Asian or Pacific Islander 8%
Other 4%

HOME CARE WORKERS BY

. )

EDUCATIONAL ATTAINMENT, 2017

(\

CITIZENSHIP STATUS, 2017

~

B U.S. Citizen by Birth  69% B Less than High School 19%

B U.S. Citizen 16% B High School Graduate 35%
by Naturalization H Some College, No Degree  26%

M Not a Citizen 14% B Associate’s Degree 20%
of the U.S. or Higher

https://phinational.org/resource/u-s-home-care-workers-key-facts-2019/
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